
 

 
RECRUITING PROCESS MEPS QUESTIONAIRE 

(This form is subject to the Privacy Act of 1974, Use AF Form 883) 
The Air Force must recruit and retain the best talent to ensure we continue to be the best Aerospace Force in the world. Measuring professional and unprofessional 
conduct is an important facet to ensure we maintain good order and discipline.  An environment that tolerates any unprofessional conduct is not conducive to retaining 
the desired talent needed by the United States Air Force. Our goal is to ensure the best working environment possible free from all unprofessional conduct, unlawful 
harassment, sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual nature.   You should never feel that submission to such conduct is 
needed or a condition of employment.   
THIS QUESTIONARE WILL BE USED TO IMPROVE RECRUITING EXPERIENCES.  PLEASE ANSWER EACH QUESTION HONESTLY AND COMPLETELY.   
 

INITIAL YES/NO BOXES AS APPLICABLE  (Please provide an explanation to questions answered yes except questions 1-4 in remarks section) YES NO 

1. Did you watch the professional relationship video and receive the Applicant Rights card from your recruiter   

2. Do you understand that you are obligated to report any inappropriate conduct from your recruiter or any military or DOD personnel? 
 

  

3. Would you recommend your recruiter to your friends, family or relative? If Not, please explain.   

4. Did your recruiter ensure your process went smoothly and answer all your questions?   

5. Did you feel uncomfortable in any way during the application process?    

6. During your application process were you asked to do anything that you felt was uncomfortable or awkward? 
 

  

7. Did your recruiter establish, develop, attempt to develop, or conduct a personal, intimate, or sexual relationship with you?   

8. Did your recruiter ever use his or her rank or position to threaten, pressure or promise you favorable treatment in return for personal favors? 
   (Personal favors are those that are beneficial to the Air Force member and not the United State Air Force. Example: Auto Repair, etc.)   

  

9. Has your recruiter ever touched you inappropriately/suggestively? 
 

  
10. Have you engaged with dating, handholding, kissing, embracing, caressing or participated in sexual activities with your recruiter?   
11. Has your recruiter ever used sexual innuendos around you? 
 

  
12. Has your recruiter ever implied or offered favors in exchange for physical contact? 
 

  
13. Has your recruiter provided alcohol to, or consumed alcohol with you, to include interacting with you at clubs, bars, or theaters on a personal   
      social basis? 

  

14. During your recruiting process, was there anything that we could have done better?  If so, explain.   
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REMARKS 
 
 

 APPLICANT 
I hereby voluntary and of my own free completed this questionnaire without being subjected to any coercion, unlawful influence, or unlawful inducement. I swear 
(or affirm) I have completed this form and is true and correct to the best of my knowledge.  

DATE NAME (Last, First, M.I.)  AND SSN OF APPLICANT SIGNATURE 

WITNESS 
I CERTIFY THE ABOVE INDIVIDUAL SIGNED THIS CERTIFICATE OF HIS/HER OWN FREE WILL 

DATE NAME (Last, First, M.I.)  AND GRADE OF W ITNESS SIGNATURE 


